ISSN 2224-5294

KA3AKCTAH PECITYBJIMKACBHI
YJITTBIK FBUJIBIM AKAJJEMUACBIHBIH

AGaii ateiHIarel Kazak YITTHIK TearorukaiblK YHUBEPCUTETIHIH

XABAPITAPDI

N3BECTUASA NEWS

HALIMOHAJIBHOM AKAJIEMUU HAVK OF THE NATIONAL ACADEMY OF CIENCES

PECITYBJIMKU KA3AXCTAH OF THE REPUBLIC OF KAZAKHSTAN

Kazaxckuii HarimoHaIbHbIN Abay kazakh national

MeIarorn4eckuii yHuBepcuTeT um. Abas pedagogical university
SERIES

OF SOCIAL AND HUMAN SCIENCES

1(323)

JANUARY - FEBRUARY 2019

PUBLISHED SINCE JANUARY 1962

PUBLISHED 6 TIMES A YEAR

ALMATY, NAS RK



Bacpenmaktop

KP ¥T'A kypmerti mymieci
Banesikoaes T.O.

PeI[aKL[I/IH aJlKacCBI:

9KOH. F. MokTopkl, ipod., KP ¥FA axamemuri BaiimypaTtoB Y.b.; Tapux f. mokropsl, mpod., KP ¥FA
akanemuri baiimakoe K.M.; ¢uoc. ¥.1oktopsl, npod., KP ¥FA akanemuri Ecim I'.E.; ¢ui. . 1oKTOpBIL,,
npod., KP ¥F'A akanemuri Kupabaes C.C.; 5k. . goktopsl, npod., KP ¥FA akagemuri Komanos A.K.;
9Kk.F. AokTopsl, mpod., KP ¥FA akanemuri Hopi6ae K.H. (6ac pemakropmbsiH opwsiHOAcapsl); dwuioc.
r.10KkTOpEI, Tipo., KP ¥FA akamemuri Heicant6aeB A.H.; 3aH . qoktopsl, npod., KP ¥FA akamemuri
Cabikenos C.H.; 3aH ¥. nokTopsl, mpod., KP ¥FA akagemuri CyaeiimenoB ML.K.; 3k. F. TOKTOpEL, Ipod.,
KP ¥FtA akapemuri Carpidanaun C.C.; Tapux . 10KTOpbl, ipod., KP ¥FA akagemuk Oo0:xkanoB X.M.;
Tapux ¥. JOKTOpHI, Ipod., KP ¥FA xopp. mymieci 90yceuroBa M.X.; Tapux . ToKTOpsI, Ipod., KP ¥FA
akanemuk BbaiitanaeB B.A.; ¢unon. ¥. gokropsl, npod., KP ¥FA xopp. mymeci JKakpin B.A.; un. F.
nmokTopsl, pod., akanemuk HAH PK KaamkanoB Y.K.; ¢unon. ¥. gokropsl, npod., KP ¥FA akanemux
Kam3a6exyanl /l.; Tapux f. moktopsl, mpod., KP ¥FA akamemux Komam:kaposa JLIL.; Tapux ¥. 10K-
topel, pod., KP ¥FA akanemux Koitrenmues M.K.; ¢wi. r. qokropsl, npod., KP ¥FA kopp. mymeci
Kypman6aiiyasi 11.; Tapux f. goktopsl, npod., KP ¥FA kopp. mymeci Talimaranderos 7K.K.; counomn.
. JokTopbl, pod., KP ¥FA kopp. mymieci HloykenoBa 3.K.; dun. ¥. moxropsl, mpod., KP ¥FA kopp.
mymeci Jdep0icani A.; casgcu. ¥. gokropsl, npod., buxanoB A.K., Ttapux ¥. mokTopsl, mpod.,
Kaoyabaunos 3.E.; dun. . noxropsr, npod., KP ¥FA xopp mymeci Kaxbioex E.3.

Pegaxkmusa keygect:

MonmoBa PecnyonmukaceiaeiH YFA axamemuri bemocteunmk I'. (Mommora);, O3sipOaibkan YTA
akagemuri Beamxanawsl H. (AsepOaiimkan); Toxikctan ¥FA akanemuri Hazapos T.H. (Toxikcran);
Monnosa Pecniyonukaceiabiy ¥FA akanemuri Pomrka A. (MonnoBa); MonnoBa Pecriyonukaceinbiy YFA
akanemuri PycHak I'. (Mommosa); O3sipOaiixkan ¥FA xopp. mymeci MypamgoB L. (O3ipbaitkan),
Ozipbaiikan ¥F'A kopp. mymeci Cadapoa 3. (Ozipbaibkan); 3. f. n., npod. Bacumenko B.H.
(YkpauHa); 3aH . TOKT., mpo¢. Ycrumenko B.A. (Vkpauna)

«Ka3akcran Pecnmyoaukachl YITTBIK FBUIBIM aKaaeMUsiCbIHBIH Xabapiaapbl. KoFraMabIK koHe TyMaHHTap-
JBIK FRUIBIMIAP cepusichl». ISSN 2224-5294

Menmrikrenytri: «Ka3akcran PecyOnukachiHbIH Y ITTHIK FRUTBIM akageMusicel» PKB (AnMarsl K.)
Kazakcran pecnyOnukaceiHBIH MOICHHET TIEH aKmaparT MHHHCTDJITIHIH AKIapaT >KOHE MyparaT KOMHUTETIHIE
30.04.2010 x. 6epinren Ne 10894-7K Mep3iMIik OacbUTBIM TipKeyiHEe KOHBUTY Typasbl KydlliK

Mep3iMIiTiri: )KeUIbIHA 6 pET.
Tupaxsi: 500 nana.

Penakuusueig Mmekerxaiibl: 050010, Anmarts! K., IlleBuenko keur., 28, 219 6ei., 220, ten.: 272-13-19, 272-13-18,
http://soc-human.kz/index.php/en/arhiv

© Kazakcran PecryOnukachiHbIH ¥ ATTHIK FRUIBIM akaneMusichl, 2019

Tunorpadususly MekeHxaibl: «ApyHa» XK, Anmarsr k., Myparbaesa xemr., 75.




I'maBHBIU penakTop

ITouetnsiii unes HAH PK
T.O. baabikOaeB

PemaxkxmuoHHAas KOJNIETH A

JOKT. 9KOH. H., ipo¢., akagemux HAH PK V.B. BaiimypaToB; 1oKT. uCT. H., ipod., akagemuk HAH PK
K.M. BaiinakoB; nokr. ¢umoc. H., mpod., akagemuk HAH PK I'.E. Ecum; nokr. ¢un H., mpod.,
akanemuk HAH PK C.C. Kupa6aeB; 10kT. 5koH. H., ipod., akamemuk HAH PK A.K. KomiaHnoB; 10KT.
9KOH. H., mpod., akagemuk HAH PK K.H. Hapu6aeB (3aMecturtens T1aBHOTO peakTopa); MOKT. (uioc. H.,
mpod., akanemuk HAH PK A.H. Heican6aeB; nokt. 1op. H., ipod., akagemuk HAH PK C.H. Cadu-
KEHOB; JIOKT. fop. H., mpod., akagemuk HAH PK ML.K. CynieiliMeHOB; IOKT. 9KOH. H., IpOd., aKaICMHIK
HAH PK C.C. Cary6anauu; IOKT. UCT. H., ipo@., akanemuk HAH PK X.M. AG:kaHOB; IOKT. HCT. H.,
mpo¢., wi.-kopp. HAH PK M.X. AlycenToBa; noKT. UCT. H., pod., akanemuk HAH PK B.A. Baii-
TaHaeB; JOKT. ¢pui. H., mpod., wi.-kopp. HAH PK B.A. Kakein; nokr. ¢uonon. H., nmpod., akageMuk
HAH PK VY.K. KaauxkanoB; 1okt. ¢ui. H., mpod., akagemuk HAH PK JI. Kam3a6eky.abl; TOKT. UCT. H.,
npod., akanemuk HAH PK JI.I1. Ko:kam:akapoBa; 1OKT. UCT. H., ipod., akanemuk HAH PK ML.K. Koii-
rejibaneB; IOKT. Guioin. H., mpod., wi.-kopp. HAH PK III. Kypman6aiiyasl; TOKT. UCT. H., pod., WI.-
kopp. HAH PK K.K. Taiimaran6eToB; DOKT. conuoi. H., mpod., @wi.-kopp. HAH PK 3.K. lllaykeHoBa;
1. Gmton. H., Ipod., wi.-kopp. HAH PK A. [IepOucanu; JOKTOp NONMUTHYECKUX HAYK, Ipod., Bukanos AK.;
JIOKTOP UCT. HayK, ipod., KaGyasauuos 3.E.; nokrop ¢unodn. H., ipod., wieH-kopp. HAH PK Kaxsbioek E.3.

PengakOUOHHBN COBET

akaneMuk HAH Pecrry6imku Momnnosa I'. besiocteununk (Monmosa); akaneMuk HAH A3zep0aitmkaHcKoi
Pecny6nuku H. Beamxanusi (AzepOaiimxan); akanemuk HAH Pecny6nuku Tamxukucran T.H. Hazapos
(Tamxukucran), akagemuk HAH Pecnyomuku Monmoa A. Pomka (Monmosa); akamemuk HAH
Pecriyoimmkn Monmoa I'. Pycnak (MommoBa);, wi.-kopp. HAH Asepb6aiimkanckoit PecmyOmukn
1. MypanoB (Azepbaiimkan), wieH-kopp. HAH AsepOaiimxanckoit Peciyonuku 3.Cadaposa (Aszep-
OaiimxkaHn); 1. 3. H., npod. B.H. Bacuienko (Ykpauna); 1.10.H., npod. B.A. ¥YcTumenko (YkpauHa)

N3pectusa HanmonananHoii akanemun Hayk Pecy6smmkn Kazaxcran. Cepusi 001ecTBeHHBIX H TYMAHH-TAPHBIX
Hayk. ISSN 2224-5294

Coo0ctBennuk: POO «Haunonanshas akanemust Hayk PecrryOnuku Kazaxcram» (1. AiaMarsr)

CBuIeTeNHCTBO O OCTAHOBKE HA YUET NEPUOAMYECKOro IeyaTHoro n3aanus B Komurere nHpopmanny u apxuBoB
MunucrepcTBa KyabTypsl 1 uHpopmanuu Pecriyonuku Kazaxcran Ne 10894-7K, Beinannoe 30.04.2010 r.

IlepronuvHoCTh 6 pa3 B rof
Tupax: 500 sx3eMIIIpoB

Anpec penaxiun: 050010, r. Anmatsl, yi. [lleBuenko, 28, koM. 219, 220, ten. 272-13-19, 272-13-18,
http://soc-human.kz/index.php/en/arhiv

© HaumonanbHas akajgemusi Hayk Pecriyonmku Kazaxcran, 2019 r.

Anpec Tunorpaduu: UIT «Apynay, r. Anmarsl, yi. Myparbaesa, 75




Chief Editor

Honorary member of NAS RK
Balykbayev T.O

Editorial board:

Doctor of economics, prof, academician of NAS RK Baimuratov U.B.; doctor of history, prof,
academician of NAS RK Baipakov K.M.; doctor of philosophy, prof, academician of NAS RK Esim G.E.;
doctor of philology, prof, academician of NAS RK Kirabayev S.S.; doctor of economics, prof,
academician of NAS RK Koshanov A.K.; doctor of economics, prof, academician of NAS RK Naribayev
K.N. (deputy editor-in-chief); doctor of philosophy, prof, academician of NAS RK Nyssanbayev A.N.;
doctor of law, prof, academician of NAS RK Sabikenov S.N.; doctor of law, prof, academician of NAS
RK Suleymenov M.K.; doctor of economy, prof, academician of NAS RK Satybaldin S.S.; doctor of
history, prof, academician of NAS RK Abzhanov H.M; doctor of history, prof, corresponding member of
NAS RK Abuseitova M.H.; doctor of history, prof, academician of NAS RK Baitanaev B.A.; doctor of
philology, prof, corresponding member of NAS RK Zhakyp B.A.; doctor of philology, prof, academician
of NAS RK Kalizhanov U.K.; doctor of philology, prof, academician of NAS RK Hamzabekuly D.;
doctor of history, prof, academician of NAS RK Kozhamzharova D.P.; doctor of history, prof,
academician of NAS RK Koigeldiev M.K.; doctor of philology, prof, corresponding member of NAS RK
Kurmanbaiuly Sh.; doctor of history, prof, academician of NAS RK Taimaganbetov J.K.; doctor of
sociology, prof, corresponding member of NAS RK Shaukenova Z.K.; doctor of philology, prof,
corresponding member of NAS RK Derbisali A.; doctor of political science, prof Bizhanov A.K; doctor of
History, prof Kabuldinov Z.E.; doctor of philology, prof, corresponding member of NAS RK Kazhybek E.Z.

Editorial staff:

Academician NAS Republic of Moldova Belostechnik.G (Moldova); Academician NAS Republic of
Azerbaijan Velikhanli N. (Azerbaijan); Academician NAS Republic of Tajikistan Nazarov T.N.
(Tajikistan); Academician NAS Republic of Moldova Roshka A. (Moldova) Academician NAS Republic
of Moldova Rusnak G. (Moldova); Corresponding member of the NAS Republic of Azerbaijan Muradov Sh.
(Azerbaijan); Corresponding member of the NAS Republic of Azerbaijan Safarova Z. (Azerbaijan);
Associate professor of Economics Vasilenko V.N. (Ukraine), Associate professor of Law Ustimenko V.A.
(Ukraine)

News of the National Academy of Sciences of the Republic of Kazakhstan. Series of Social and Humanities.
ISSN 2224-5294

Owner: RPA "National Academy of Sciences of the Republic of Kazakhstan" (Almaty)

The certificate of registration of a periodic printed publication in the Committee of information and archives of the
Ministry of culture and information of the Republic of Kazakhstan N 10894-7K, issued 30.04.2010

Periodicity: 6 times a year
Circulation: 500 copies

Editorial address: 28, Shevchenko str., of. 219, 220, Almaty, 050010, tel. 272-13-19, 272-13-18,
http://soc-human.kz/index.php/en/arhiv

© National Academy of Sciences of the Republic of Kazakhstan, 2019

Address of printing house: ST "Aruna", 75, Muratbayev str, Almaty




ISSN 2224-5294 1.2019

NEWS
OF THE NATIONAL ACADEMY OF SCIENCES OF THE REPUBLIC OF KAZAKHSTAN

SERIES OF SOCIAL AND HUMAN SCIENCES

ISSN 2224-5294 https://doi.org/10.32014/2019.2224-5294.5
Volume 1, Number 323 (2019), 39 — 45

B.K. Almurzayeva', Zh.A. Maydangaliyeva®,
G.U. Utemissova’, M.Zh. Beisebekova’, S.T. Abuova’

! K. Zhubanov Aktobe Regional State University, Aktobe, Kazakhstan;
2 Aktyubinsk university of S. Baishev, Aktobe, Kazakhstan;
? Secondary Schooi Ne97
almurzayevabibigul@gmail.com, maydangalieva@mail.ru,
kapustinag05@gmail.com, beisebekovab6(@mail.ru, saltanat_abuova@bk.ru

PEDAGOGICAL IMAGE AS COMPONENT
OF TEACHER PROFESSIONAL COMPETENCE

Abstract. The modern period of Kazakhstan development needs a revision of the main priorities for the
professional training system. The new concept of education requires training of qualified personnel and taking into
account various professional qualities, social functions, and roles in society. Modernization of education inevitably
leads to change and to update of qualification requirements and qualification characteristics of modern teachers in
which central place is taken by the general and special professional and pedagogical competence, acting as a basis of
productive functioning of the teacher. Particular relevance the question of formation of a positive image of the
teacher means to us. Unfortunately, the disintegration of the Soviet Union started some social changes within which
there was considerable destruction of the image of the teacher and depreciation of its social role. In our society still,
there is a stereotype that the teacher is the one who learns because he could not become an expert. In the message to
the people of Kazakhstan, Nursultan Abishevich raised a number of the critical questions, social initiatives which
significant role is assigned to the formation of new leaders of the nation. In our article, we will try to create the main
of competence of the teacher and the development of leadership potential in the structure of the pedagogical image.

Keywords: pedagogical image, leadership, Rukhany Zhangyru, PIQ.

In the Kazakhstan, the period of institutional reforms has been completed at large: the Unified State
Exam, per capita financing, and the transition of schools to State Educational Standards were
implemented. Over the past decade the substantial growth in financing volumes and large-scale efforts
aimed at reforming state educational institutions have led to some growth in the position of Kazakhstan in
international comparative studies of PISA, TIMMS, PIRLS. However, at the moment it is difficult to deny
considerable economic restrictions, which do not allow keeping the same high level of public investment
into school infrastructure, teachers’ human capital and an attractive image of school job positions in the
eyes of the most talented university graduates.

Under the economic constraints, it seems important to look for such approaches to school reforms,
which would be aimed at improving the quality of teaching and allow achieving a maximum increase in
the quality of school education with limited costs. As one of the key factors contributing to the
enhancement of the educational system effectiveness, the international comparative study conducted by
McKinsey sees reforms directed mainly at the improvement of the lesson quality. "No reforms can be
implemented until what happens in class changes" (M. Barber). At the same time, costly institutional
reforms, necessary for managerial and financial reasons, do not bring a tangible increase in educational
outcomes.

One of the possible ways to improve the lesson quality is to use school internal professional
resources. The resources of professional structure, or the totality of the relationships of teachers with one
another while addressing issues related to teaching, should be referred to such, just to name a few.

One of the key factors of professional development at the expense of internal resources is the
distribution of professional leadership within the collective. is defined as a practice of constant interaction
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necessary for solving teaching-related issues within the collective, which is channeled not through the
administration, but through informal professional leaders. In the theory of social capital (P. Bourdieu, J.
Coleman), the organization is seen not simply as a group of employees, each of whom possesses a certain
level of human capital, but as a set of professional ties between them. Each teacher has not only some
formal job position, but also a certain social capital, that is (s)he is included into the structure of
interactions. In this regard, a question arises as to how these interactions are distributed within the
organization, whether it is done evenly and if there are "centers" of these interactions. It becomes
necessary to identify teachers who are most active and valuable from the point of view of these
interactions and whom we will henceforth refer to as "professional leaders".

The modern period of development of Kazakhstan designated need of updating of the main priorities
for a system of vocational training of experts. In the new concept of education requirements of qualified
personnel preparation, taking into account various professional qualities, social functions and roles in
society are formulated. Modernization of education inevitably leads to change and updating of
qualification requirements and qualification characteristics of modern teachers the central place in which
take the general and special professional and pedagogical competence, acting as a basis of productive
functioning of the teacher. The concept of professional competence of the teacher assumes unity of
theoretical and practical readiness for implementation of pedagogical activity. The content of this concept
is caused by concrete historical nature of social and pedagogical reality. Professional competence is the
concept conforming to requirements of time and helping to work adequately in a constantly changing
situation. The teacher has to be professionally flexible, mobile, capable to adapt for the happening
changes. Competence of area of interaction is characterized by knowledge of the nature of social
influences. The most important line of interpersonal competence is image competence, i.e. ability to
establish and support certain notions of it. This ability depends on several factors: the developed empathy
and a reflection; various repertoire of behavior; possession of a certain interpersonal resource to apply the
necessary tactics in the corresponding situations. Important demanded professional quality, the increasing
efficiency of pedagogical activity, becomes a professional image. Professional image is an important
competence of each teacher, his formation - labor-intensive process and result of self-knowledge and self-
development. Image is the tool helping to build the relations with people. Image of the teacher is the
developed stereotype of an image in representation of pupils, colleagues, a social environment. In
development of personal and pedagogical image and individual style of pedagogical activity priority it is
considered formation of personal image. as condition of formation of pedagogical professional image.
Image is formulated by experts of different areas of science variously. V. M. Shepel defines image as a
visual image, A.A. Kalyuzhny treats image as representation, E.B. Perelygina considers image as a
symbolical image of the subject, A.Yu. Panasyuk defines it as opinion, E.A. Petrova as category which is
universally applicable to any object. Generalizing the available definitions it is possible to note that image
is that impression which is made by the person on people around, this complete idea of an image which is
formed in consciousness of people. The image is connected both with the appearance of the person and
with his internal contents. In order that image was created, there is not enough perception of the
characteristics of an image. By this image, there has to be a certain relation, opinion and a certain
assessment of this image.

Therefore an image can be characterized as the relation to an image and opinion on this image. Image
of an expert, and in particular the teacher, has to conform to the requirements of time and society. V. M.
Shepel, one of the first dealing in our country with problems of creation of the image, marks out qualities
which promote the successful formation of a positive professional image.

The first group is made by qualities which V. M. Shepel defines as "ability is pleasant to other
people." These are the communicative characteristics of the person defining his ability in the
establishment of contacts with other people; teachers ability to empathize and understand another person.

The second group contains qualities characterizing the personality from education and education, i.e.
moral values, psychological health, resistance to stress, the ability not to create and skillfully to resolve
conflict situations.

The third group of qualities is defined by professional and life experience and intuition of the
personality. Image for the teacher is important not to a lesser extent than for any other expert as it
influences the formation of representations, installations, values of pupils and students. Image of

— 4) ——
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employees of pedagogical higher education institution has a positive impact on the formation of an image
of future teachers. The professional image of the teacher of a pedagogical higher education institution is
the integrated characteristic including set external and internal traits, personal, individual and professional
qualities of the teacher which promotes the efficiency of pedagogical activity. Employing a method of
descriptive statistics it is possible to allocate the most significant image characteristics "the teacher of
pedagogical higher education institution who is positively negatively estimated" and "estimated."

The conducted research by student's groups showed 2-3 courses of SGPI Branch, what external and
internal qualities of teachers are the most demanded by student's audience and what image develops in
their idea of the future profession. Results of the poll showed the importance of preferences:

1) goodwill

2) justice

3) responsiveness

4) steadiness

5) responsibility

6) reasonable insistence

7) tactfulness

8) attentiveness

9) cheerfulness

10) sense of humor.

In an assessment of competence and professionalism of the teacher students would like to see teachers
objective in an assessment of knowledge and people, the professionals knowing the subject and able to
present clearly and interestingly material purposeful, creative, not indifferent to the occurring events and
each student. The teacher has to have an accurate diction, competently put speech, a pleasant no
monotonic voice. The appearance of the teacher is a business card of the teacher. Students allocate as "the
characteristics which are positively estimated": accuracy in clothes and make-up, neatness, severity and an
official style in clothes, existence of not striking jewelry, clean hair, and hands. The "negatively
estimated" characteristics of teacher’s students: irascibility, irritability, injustice, irresponsibility, bias,
indifference, carelessness, avidity, shyness. Thus, image competence, become an important component of
productive interaction, a condition of the efficiency of pedagogical activity. Each teacher has to possess a
clear reflection, i.e., realize, what qualities he possesses and what requirements are imposed to him by
student's audience and colleagues, and also to make efforts on change of image and its improvement.
Creation of image - process quite difficult, especially organized which develops under certain laws and
technologies.

Generalizing opinions of researchers on a problem of formation of image of the teacher of
pedagogical higher education institution, it is possible to draw a conclusion that it is long process on
which efficiency a number of conditions have an impact:

1) development in teachers of vital values and installations;

2) awareness of need of formation of positive image by the teacher;

3) manifestation of own activity during the work on image;

4) knowledge of requirements of student's audience to the personality and activity of the teacher;

5) identification of an initial level of development of the qualities making positive image of the
teacher;

6) mastering teacher receptions of self-knowledge, and also skills of design of individual image;

7) observance of the principle of system when forming image;

8) observance of the principle of variety of forms and methods of work on formation and correction of
image .

The important place information of image of the teacher is given to his self-presentation and
positioning. E.B. Perelygina defines self-presentation as activities for image creation. It is possible to
recognize such activity effective if people around perceive an image of the person as attractive.
Positioning, according to G.G. Pocheptsov, is a creation of image taking into account knowledge of
interests, requirements, expectations, requirements of a certain group of people; ability to select and show
those externally estimated characteristics which promote optimization of processes of interaction; visual
modeling, registration and representation of results of activity in environment.
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Whatever competent expert was a teacher, it has to improve constantly the personal and professional
qualities, creating, thus, own image, an image personal "I". Formation of an image of the teacher begins
with the first impression made by features of clothes style, a mimicry, gestures, speeches. External
characteristics have to be supported with internal personal qualities: the general erudition, the vital
purposes and installations, the attitude towards surrounding people and the occurring events. Image causes
self-realization of the personality: for the teacher it serves as the recognition indicator from society, an
assessment and the relation of people around. Stages of management of formation of image of the teacher
include: studying of public opinion about professions, specification of preferences of consumers of
educational services (administration, students, parents); broadcast of a positive image of the teacher,
support of positively painted, emotionally attractive components of image. Thus, professional image — is
the important competence of each teacher which is result of self-knowledge and self-development. The
professional and significant personal qualities of the teacher characterizing the intellectual and emotional
and strong-willed sphere of the personality significantly influence result of professional activity.
Professional image is the instrument of pedagogical influence and a condition of successful professional
activity.

However, by now Kazakh schools rely primarily on formal administration structures, that is
professional interaction is built around the administrative vertical axis, the heads of school methodological
associations or departments. At the same time, the potential and the resource of leading educators who do
not have formal leadership status are virtually not used. In this paper, an attempt is made to examine in
detail the formal (that is, reflected in official powers) and informal (that is, reflected in sustainable models
of professional interactions) structure of educational organizations, which together represent a real
structure of the organization. The school is seen as an organization with multiple leadership, both formal
and informal. However, the distribution of informal leadership still remains a subject-matter, which has
not been researched enough. The use and management of this resource cannot be effective unless it is
given a due scrutiny.

Understanding of the role and characteristics of distributed professional leadership in general
education organizations can be a basis for developing of teachers’ internal potential through professional
exchange of experience. The problem, therefore, is in insufficient empirical research and application of
the informal leadership potential in the management and development of general education organizations.

Leadership in organization management is one of the most popular topics in management. The central
problems of leadership are highlighted in the works of R. Beyls, W. Bennis, M. Weber, P. Drucker, A.
Zaleznik, K. Levin, R. Mann, R. Stogdill, F. Fiedler, M. Follet, K. Hollander. This topic has been dealt
with by such Russian researchers as S.A. Alifanov, G.K. Ashin, T.Y. Bazarov, [.P.Volkov, N.V. Lomova,
R.L. Krichevsky, B.D. Parygin and others.

A separate group of research is represented by the scholars who describe the role of leadership in the
educational context. In the Russian academic environment, the subject-matter of leadership in school
management was presented in the writings of V. V. Davydov, A. G. Kasprzhak, V. Y. Krichevsky, L. D.
Kudryashova, V. S. Lazarev, A.M. Moiseev, S.D. Neverkovich, A.l. Panarin, M.M. Potashnik, L.I.
Umansky, K.M. Ushakov, P.V. Khudominsky, T.I. Shamova, and others.

Among the most significant foreign authors we should mention M. Barber, B. Bass, T. Bush, C. Day,
K. Leithwood, R. Marzano, B. Evolio, A. Harris, F. Hellinger, R. Heck, and others.

Understanding of leadership is very diverse in theoretical and empirical work. In this study, we focus
on a narrow aspect of professional instructional (or methodical) leadership. The foundations of this
approach are laid down in the works of M. Barber, K. Leithwood, E. Hargreaves, M. Fullan, and others.
Leadership practice as a professional support of teachers is positively correlated with teaching quality in
school (K. Day, P. Sammons, D. Hopkins and others).

An equally important aspect of the analysis of organizational leadership is articulated in the question
about research methods most suitable for specific situations of leadership. Methodological problems of
leadership research are discussed in the works of J. Spillane, K. Leithwood, A. Harris, C. Bonacich.

The next methodological problem is that the research conducted in Russia is focusing primarily at the
principals' attitudes about their managerial style. At the same time, real practices of teachers' interaction
remain underexplored. This contradiction can be removed by using the social network analysis method to
research professional interactions. Social network analysis allows to investigate existing practices of
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interaction - and as a consequence, to identify informal professional leaders. As the main works, which are
using network methodology for the analysis of distributed leadership, it is possible to name the studies of
K. Leana, N. Molenaar, U. Penuel, J. Spillane, C. Frank, and others; In Russia, the methodology of
network analysis applied to education is used in the research of D.A. Alexandrov, M.M. Yudkevich and
others.

Despite a thorough theoretical elaboration of various issues of leadership in educational organizations,
at present there are no Kazakh empirical studies that would help solve the problem of informal
professional leadership in schools. As a rule, the word "leader" is seen in reference to only the formal head
of the organization. Although in theory the concepts of leadership and management are presented as not
being the same, the empirical research focuses only on principals.
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MEJATOT'MYECKUAA UMUK KAK COCTABJSAIOIIASA TPO®ECCUOHAJILHOM
KOMIIETEHTHOCTHU NIEJAT'OT'A

Annoranus. CoBpeMeHHbIH mepron pa3suTist Kazaxcrana 0003HauMII HEOOXOAUMOCTE OOHOBJICHHSI OCHOBHBIX
MPUOPUTETOB B CHCTEME NPO(ECCHOHAIBHOM MOATOTOBKM CIEIMANNCTOB. B HOBON KoHHeHmu o0pa3oBaHUSA
copMyIHpoBaHEl TPeOOBAaHMS IIONTOTOBKM KBAIU(DUIMPOBAHHBIX KaApoOB, C Y4ETOM MHOTOOOpa3HBIX
podeCCHOHANBHBIX Ka4eCTB, COIMANbHBIX (QYHKIMIA 1 poseil B o0iiecTBe. MoaepHu3alus 0o0pa3oBaHus HEU30€IKHO
NPUBOJUT K M3MEHEHUIO U OOHOBJICHHIO KBaJIM(UKAIMOHHBIX TPeOOBaHMI M KBATM(PHUKALMOHHBIX XapaKTEPUCTUK
COBPEMEHHBIX MEJaroroB, LHEHTPAIbHOE MECTO B KOTOPBHIX 3aHMMAIOT OOIIME W ClelHalbHble MPO(ecCHOHAIbHO-
NneJarort4e€CKue KOMIECTECHTHOCTH, BBICTYIIAOIIUEC OCHOBOM MMPOAYKTUBHOI'O (byHKHHOHMpOBaHI/IH rneagarora. Bwmecte
caMoO TIOHSTHE IEAArOTMYECKHi HMHDK OBUIO BBEJICHO B Hay4dHBIH O0OOpOT OTHOCHTENFHO HenaBHO. OcoOyro
AKTYaJIBHOCTD JUIS HAC 3HAYHUT BONPOC (DOPMHUPOBAHMUS MOJOXKUTEIBHOTO UMUKa negarora. K coxanenuro, pa3sai
COBETCKOTO COI03a 3aIlyCTHJI Psi/l COLMAIBHBIX MEPEMEH B paMKax KOTOPBIX MPOMU30IUIO 3HAYUTEIIFHOE Pa3pylIeHHE
MMHIPKA TIe1arora 1 00ECeHUBaHUs €ro CONMalbHOI ponu. B Hamem obmiecTBe 10 CHX MOp CYIIECTBYET CTEPEOTHII,
YTO TEAAror 3TO0 TOT, KTO YYWT, IOTOMY YTO OH HE CMOI CTaTh CICNHAINCTOM. B cBoeM mociaHum Hapomy
Kazaxcrana, Hypcyntan AGuimieBnd 3aTpoHyJ psii BOXKHBIX BOIIPOCOB, CONMAIBHBIX MHUIMATHB, 3HAUUTEIIbHAS POJIb
KOTOPBIX OTBOAUTCS ()OPMHPOBAHHMIO HOBBIX JIMIEPOB Haluu. B Hammeil cratbe Mbl monpoOyeM chOpMHPOBATH
OCHOBHBIE KOMIIETCHTHOCTH TI€Aarora 1 pa3BUTHE JUIEPCKOTO MIOTEHIMANIA B CTPYKTYpE MEeJarornieckoro MMHIKa.

KiroueBble cjioBa: negarornyeckuil UMUIK, TUIEPCTBO, py3aHH kKaHrsIpy, [IBK.
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'C Boiiiures aTbiHIarsl AKTO0E YHUBEPCHTETI;
2 K. Xyb6anoB ateiHmarsl AkTe0Oe oHIPIiK MEMIICKETTIK YHHBEpCHTET, Ka3akcraH;
3 Ne97 sxanmibl GiimM GepeTin MekTer

HEJAT'OI'TBIH KOCIBI KY3BIPETTIJIITITH KYPAMJAC BOJII'T PETIHJAE
HEJATOI'NKAJIBIK UMUK

Annoranusi. KazakcranblH Ka3ipri Jamy Ke3eHI MaMaHIapabl KociOum jasipiay oKkyieciHme Herisri
OachIMABIKTApbl JKaHAPTY KaKeTTLNriH Oenrineni. bimim OepyliH aHa TY)KbIpbIMJIaMachlHAa KOFamJa SpTypJii
KOCIOM KacHeTTepli, 9JeyMETTIK (YHKIMsIap MEH peIJepAl eCKepe OTBIPBIN, OUIIKTI Kaapiapabl Jaspiay
TaJIaNTaphl TYKbIpbIMaanFaH. bisim Oepy/i »KaHFBIPTY Ka3ipri neaarorrapAblH OUTIKTUIIK TalanTapbl MeH OUTIKTUTIK
CHUIaTTaMallapblHBIH e3repyl MEH jKaHapyblHa OKeIl COKTBIPaJbl, Ojlap/ia MeNarorTiH HOTIDKEIN JKYMbIC iCTEyiHIH
Heri3i OOJIBIN TaOBUIATHIH KAJIBI XKOHE apHaWbl KOCINTIK-TIEAarorMKalIbIK KY3bIPETTUIIKTEp HETI3r OpBIH aliajibl.




News of the National Academy of ciences of the Republic of Kazakhstan

[Memarorukanblk UMUK YFBIMBI JKOHE OJ1 Typajibl TYCIHIK JKaKbIHIAa FHUIBIMH aifHaibpIMFa eHrizingi. [lemarortig
HAKTHl WMHJDKIH KaJIBIITACTBIPY Moceleci 0i3 YIIH epekine ©3eKTUTik Oonbim TadpuIanel. OKiHimke opail, Kenec
OmnaFeIHBIH KYIIBIPAYHI IIEJaror MMUDKIHIH alTapiIbIKTail OY3BLTYHI dKOHE OHBIH JICYMETTIK POJIHIH KYHCHI3IaHYbI
Oonran OipkaTap oJeyMETTIK e3repictepi icke KOCThl. Bi3fiH KoFamza ol KYHre [IeiiH rmeiaror - yipereTin agam,
oiiTkeHi MamaH Oona anmajnwl. OsiHiH Kazakcran xankeiHa JKosmayeinaa Hypcynran OOimiysiel YITTBIH JKaHa
KOIIOACIIBUIAPbIH KAIBINTACTBIPYFa OarbITTajFaH OipKarap MaHbI3Ibl MoceNenepli, dJMeyMeTTIK OacTaManap/ibl
Ko3Faapl.bi3niH Makanana 013 menarorTiH HEri3ri Ky3bIpeTTUINH KaJbIITAaCThIPYFa JKOHE NeAarornkaislk Mmumk
KYPBUIBIMBIH/IAa KONIOACIIBIIBIK QJICYETTI TaMBITYFa ThIPhICAMBI3.
Tyiiin ce3aep: negarorukablKk UMUK, KOIIOACHIBIIBIK, pyXaHH )aHFbIpy, [IBK.
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