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LABOR MARKET TRANSFORMATION IN THE CONDITIONS
OF DIGITAL ECONOMY DEVELOPMENT

Abstract. The article considers the transformation of the labor market in the context of the development of the
digital economy, the new industrial revolution, questions about jobs and possible unemployment caused by the
introduction of new technologies, by replacing all repetitive actions with machines and automation processes. The
control and management process must be accessible from anywhere in the world. The purpose of this concept is to
save costs, time and increase the flexibility and productivity of production and enterprises in general. The main
requirement for a manufacturing company using the Industry 4.0 concept is a very flexible response to constantly and
dynamically changing demand, as well as significant adaptation of products to individual customer requirements. For
this to work, you need to have everything you need for production at the moment. The approach that this condition
represents is called “just in time,” and its typical feature is extreme logistics requirements. Thanks to this approach,
logistics costs increase significantly, which contradicts one of the goals of the concept by reducing logistics costs. In
the research process, we set ourselves the goal of discussing and analyzing the benefits and impact on the structure of
the workforce, especially in the production sectors, possible changes that will depend on labor knowledge and job
requirements. Of course, this will affect education in many schools and universities, as it will create new
specializations. The article is devoted to the selected technologies, the whole concept and the specific impact on the
manufacturing sector.

Keywords: industrial revolution, labor market transformation, labor demand, automation, digital economy.

The new industrial revolution puts jobs and possible unemployment in many areas at the forefront.
This will have a significant impact on entire societies and economic groups. This will especially affect the
workforce.

The purpose of the study is to discuss and analyze the benefits and impact on the structure of the
workforce, especially in the manufacturing sectors, and the possible changes that will depend on labor
knowledge and job requirements. Of course, this will affect education in many schools and universities, as
it will create new specializations.

As a likely result, unemployment is likely to decline in all sectors on average, as old and new
specializations will be needed simultaneously. Later in the future, the result is unclear. According to many
authors, unemployment will increase, and, according to many, should decrease. Since the unemployment
caused by these technologies will depend on these technologies, it is likely that individual sectors will be
unevenly affected by the introduction of new technologies in such sectors, that is, in the regions. The
article is devoted to the selected important technologies, the entire concept and the specific impact on the
manufacturing sectors.

The area of the 4th Industrial Revolution is a highly topical issue. It is also a very extensive topic with
an anticipated societal impact, affecting technological, economic, social and political areas and aspects of
life (MARIK et al., 2015). But the concept of this concept will not be equally timed in all parts of the
world.
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In the early days of the development of this concept, the impact of the changes will be particularly
evident for states that are world technology leaders. The reason is their privileged position, technological
capabilities, technological readiness and capacities, which enable faster implementation than in other
countries. Another affected group will be countries whose economies are based on cheap labor, in
connection with the assumption of reversing the trend of outsourcing (GILCHRIST, 2016).

Most industrialized countries of the world currently have a vision of implementing this concept and
are actively engaged in it. The most distant are the USA, China, South Korea, Germany, France, the
Nordic European states and Japan. Among the large economies, Russia is on the other side of the ranking,
where the government program starts several years behind Europe and America (GULIN and USKOV,
2017). If the global economies want to maintain their position, one element of the strategy is the rapid
implementation of the concept of the fourth industrial revolution. The speed of implementation
predetermines whether the state is more of a trendsetter and actively influences development or is allowed
to be dragged by circumstances. Early implementation makes it possible to gain a competitive advantage
and increase the company's market share.

Soon after successful implementation in the most advanced economies, this concept will have an
impact on economies that are closely tied to technology leaders (such as the Czech Republic tied to
Germany). It will be necessary to adapt and technologically connect with customers and suppliers. A
global impact can be expected during the development and dissemination of these technologies.

The area of future labor requirements in connection with the implementation of the Industry
4.0 concept has an impact not only on the economic, but also on the political and social spheres of life.
This is one of the reasons why not only technology and industrial companies, but also politicians of
different levels are actively involved in this topic. The strategy for preventing possible negative impacts is
also being actively discussed at the level of European Union leadership. Negative influences and
countermeasures should be considered now - in advance in order to minimize the negative impact on
various aspects of human society.

The fourth industrial revolution will have a significant impact on the labor market and, at least in the
early stages, on rising unemployment (FINNERAN, 2015). Employee requirements will also change,
which will also affect the job opportunities of some groups of workers. Analysts and scientists on the
Fourth Industrial Revolution expect some jobs to disappear and create new, more complex jobs.According
to some sources, the total number of jobs should be lower, which would mean an increase in
unemployment. Other optimistic sources suggest a net increase in the total number of jobs, that is, a
decrease in unemployment. However, it is certain that workers must be much more flexible than ever.

The requirement for sufficient flexibility of employees places high demands on the education system.
Lifelong learning is an important element in maintaining the competitiveness and employability of
employees in such a dynamic environment. Therefore, the education system and the education system also
will not change.

The concept of «Industry 4.0» is a relatively discussed topic in the field of production, but few people
imagine something specific under this term. Often these are ideas and approaches, quite futuristic, without
an explicit connection with modern technology.The aim of this work is to familiarize the reader with the
question «Industry 4.0» and further technical and philosophical explanation of this concept. The goal is
also to put theoretical information into practice and identify specific technologies and systems currently
used in companies that are key to the concept. The result and advantage of this work is also an analysis of
the impact of the deployment of this concept on the labor market and its structure in the field of industrial
production, especially automobile production, as well as a detailed analysis of the impact on the company

The purpose of the study is to answer the following research questions: how will the workforce
structure develop in manufacturing companies engaged in the production of automotive components at the
individual stages of the implementation of this concept? How will the requirements for individual groups
of workers in manufacturing enterprises of this type change when developing this concept?

The importance of this topic can be divided into two areas in terms of their impact. The first, broader
and more general area is the expected social impact on the social sphere of human society (MARIK et al.,
2015).This area is discussed in more detail in the text of the third chapter, which deals with the impact on
employment and society as a whole. The second area of impact, which is narrower, but with potential for
general application, is the specific impact on the automobile factory in which I am engaged in research.
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Technical solutions to the Fourth Industrial Revolution and ICT in general are universal and have the
potential to dramatically change business models and increase productivity (BRYNJOLFSSON and
MCAFEE, 2012). The benefit from the perspective of the company is naming and specifying the technical
and technological foundations of the implementation of this concept. That is, to determine the strategic
direction (especially) in IT and what to implement to successfully deploy the Industry 4.0 concept.

In addition to the acquired knowledge as a result of a detailed research of professional literature, the
conclusions of this work are also important. The employer thus gains an overview of the degree of threat
to individual groups of workers and is able to respond to this threat. Like at the onset of the economic
crisis, it is advisable to have some employees sufficiently flexible in terms of workload (eg. time jobs at
the time specified, the group contracts ending on a regular basis throughout the year, etc.). Beyond the
ethical perspective and focusing on business and economic survival issues, it is easier for a company to
«get rid of unnecessary burdens» and better overcome the negative effects of the crisis or changes caused
by disruptive technology.

The term «Industry 4.0» or 4th Industrial Revolution refers to a gradual change in the functioning of
the economy from today's normal state to the final state, when production plants and enterprises are
completely digitized and production technology and work in them is fully automated. All routine activities
replaced machines. This whole situation has a real impact on the labor market and human society itself.
The labor market is gradually changing, the requirements for human resources that revolutionize the
concept and later implement and develop it are revolutionizing (MARIK et al., 2015). On a global scale,
there is a digital interconnection of companies, production becomes distributed (MAYNARD, 2015).

Technically, this is the transition from the isolated use of computer and robotic production and
administrative support to interconnected intelligent systems. In the context of «Industry 4.0»,
manufacturing units (including business, managerial and economic units) are seen as complex distributed
systems that are integrated with each other but function as autonomous subsystems that handle subtasks.
These subsystems cooperate and coordinate their activities (MARIK et al., 2015).

The «Industry 4.0» concept is the result of the development of several non-linear converging
technologies (HUJSAK, 2016). It is therefore a concept that results from the convergence or convergence
of technologies and their interconnection produces the resulting synergistic effect.

But this is not just a replacement of physical work by machines. Automation also applies to office
workers. Smart warehouse systems order commodity materials separately and automatically for the best
price, logistics systems order transport according to actual needs of customers and production. The
transport itself is shared to reduce costs and the autonomous transport object optimizes its route, for
example on the basis of information about the load on individual roads or other traffic restrictions.

Man becomes an operator and maintainer of these systems and further develops them, implements
further extensions. Management determines the business strategy based on online data collection, and all
changes are first simulated, tested and detailed in detail before being deployed for full operation.

The Industry 4.0 concept cannot be perceived as a single technology, it is a set or a set of technologies
that, in cooperation and interconnection, create the functionality and capabilities defined under the
Industry 4.0 concept. However, this set of technologies is not closed, but is gradually changing and
evolving, reflecting current technical and technological possibilities.

The implementation of this set of technologies in practice and their subsequent dissemination
presupposes a disruptive impact on human society and its various aspects.

The main idea is to replace all repetitive activities with machines and process automation. All control
and management should work remotely and be accessible from anywhere.

The aim of this concept is to save costs, time and increase flexibility and productivity of production
and enterprises in general. The basic requirement for a production plant using the Industry 4.0 concept is a
very flexible response to constantly and dynamically changing demand, as well as a significant adaptation
of products to individual customer requirements. For this to work, it is necessary to have everything that is
needed for production at the moment. The approach that represents this condition is called «just in time»
and its typical feature is the extreme demands on logistics. Thanks to this approach, the costs of logistics
increase significantly, which is in contradiction with one of the objectives of the concept, by reducing the
costs of logistics (MIT CR, 2016).
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The growth in logistics costs is mainly due to the changing frequency and volume of traffic. The
concept of «just in time» is characterized by a large number of empty journeys. These costs must be
reduced. A possible solution is to use one of the logistics technologies to optimize journeys (eg«HUB
AND SPOKEYp) or to share and optimize traffic in another way (MIT CR, 2016).

Logistics companies need to know the requirements and philosophy of its customers (eg. Preference
speed traffic or large supply of savings from range). Key indicators (KPI) to help clients understand the
situation, logistics companies, to design and optimize traffic management system (Stallard, 2018).

The potential of this technological advancement lies in the fact that automated products (almost)
without human intervention have the potential to be much cheaper due to higher economic efficiency
(MCCLOSKEY, 2017; PRISECARU, 2017), and also that money from new and better paid positions are
moving further, eg to services (MIT CR, 2016).

The problem, however, is that we are not yet able to define precisely the areas of services, specific
services or other jobs that will be in demand due to wage increases, and we cannot accurately predict the
impact of this concept on employment. But the fact that we do not know and know specific areas and
specific jobs with high potential does not mean that such areas do not exist or will not be created
(AUTOR, 2016). It is certain that technology creates new areas of work (STEVENS, 2016). The number
of occupations and specialists most sought after 10 years ago did not exist and this rate of change tends to
accelerate (CLICHICI et al., 2017).

Each innovation technology wave creates new resources and new ways of using them, regulates the
organization of production and new business opportunities (PRISECAR, 2017). These opportunities need
to be systematically sought and exploited to their full potential. From the automotive point of view, a
significant potential benefit is the modular production of cars, which enables the production of all models
on one production line (PRISECAR, 2017).

Another potential benefit is the assumption that efficiency and productivity will increase on the
supply side in the long term, due to lower transport costs (increased logistics efficiency), communication
and trade, and global supply chains that break down market entry barriers and provide easier access to
global markets. markets. Higher efficiency is expected to reduce drastically the consumption of energy
and raw materials in industry (MARIK et al., 2015; PRISECAR, 2017). One reason for reducing energy
consumption may be that smart and fully automated factories do not need lighting, heating, ventilation or
air conditioning (HUJSAK, 2016).

More efficient production, better use of resources and more sophisticated logistics and the associated
higher efficiency are also a hope for reducing the negative externalities of industrial production and for
implementing sustainable development. Thus, inefficient modes of transport, such as special transports,
should be a thing of the past for optimal functioning.

At present, there are common situations where if the company as a supplier is not able to deliver on
time, then due to the amount of fines prefer to use special transports. This means it sends packages with
only hundreds or even dozens of pieces over often very long distances, either alone or by air! The
financial penalty for stopping the customer's line is higher than the cost of this express transport and, in
addition, its use does not reduce the reliability of the supplier in the eyes of the customer. In such an
inefficient way, the goods are often transported for weeks, until the state is consolidated. This is a huge
waste of resources and is happening worldwide on a large scale. The Industry 4.0 concept and automated
production and transport planning can relieve such a waste of resources and support the implementation of
sustainable development worldwide.

The concept and concept of Industry 4.0 comes from Germany, but very similar concepts are
currently being developed in all the major economies of the world.

In the US, it is the «Industrial Internet Consortiumy», which was founded in 2014 and brought together
the largest US IT companies. Since 2016, the company has also brought together non-US businesses and
emphasizes security and compatibility of solutions (MIT, 2016).

In Japan, this is an initiative called «Industrial Value-Chain Initiative». The focus is on the
standardization of interconnections of factories and internationalization (MIT CR, 2016).

In China, changes of this nature are contained in the broader and all-encompassing concept of «Made
in China 2025» (KENNEDY, 2015). It is crucial for China to develop its industry in this direction,
because otherwise it is losing its main comparative advantage in the form of cheap labor (MIT CR, 2016;
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GILCHRIST, 2016). China is massively investing in this area and in the near future may even overtake the
US and become a world leader.

China may at first glance seem paradoxical about the implementation of Industry 4.0. This concept is
developing dynamically especially in countries where labor is expensive and the desired goal is to reduce
production costs. While China has an extremely cheap workforce, as the country's economy is built on it,
industry needs to be further developed to sustain growth and prosperity. China is one of the countries most
threatened by the Fourth Industrial Revolution (FREY et al., 2016).

In terms of cheap labor, competition for China is also increasing, for example, in Cambodia, the total
cost of labor is one fifth (20%) (HUJSAK, 2016). There is demand in China on labor market for operators
much higher than their supply, mainly due to wages lower than in other fields (eg services) (HUJSAK,
2016) and this is another factor accelerating the onset of automation.

France uses the term «Industrie du Futur», a concept that was defined and communicated in 2015 and
aims to support the development of future industry and to promote European and international cooperation
in the field of standardization of solutions (MIT, 2016).

South Korea introduced the «Manufacturing Industry Innovation 3.0» strategy in 2014, as in other
countries, the goal is to develop the «intelligent» industry (MIT, 2016).

The Russian Federation is an example of a state where the government approved the concept of the
digital economy rather than the global leaders quite late. It was approved in the summer of 2017 (GULIN
and USKOV, 2017).

The Industry 4.0 concept causes a disruptive change in the existing approach to production.
Manufacturing in advanced economies is becoming more cost-effective than hitherto. The benefits of
moving production plants to countries with lower labor costs are being mitigated. The situation reverses
the trend of outsourcing production in recent decades (GILCHRIST, 2016).

Likewise, in the process of researching I would like to pay for the job - to look and apply the first and
the first time to the structure of the work rail, to get to the manufacturing sector, and to get to the next
level. In other words, it reflects on the education of many schools and universities, as well as new
specialization. As a versatile result, a simple workhorse to fit all the sectors in the middle, as well as the
old and new specialization to make it unobtrusive.Because of the workmanship, the use of these
technologies, the quality of technology, the quality of the hotel sector, the need to convert to the new
model of the new technology, the new technology.

A.A. Kakynos', JI.JK. Taykenopa?, 5.K. bumaram6erosa’, I.O. Aoumesa®, I.T. Ucmaunosa’

'Ka3zak TeXHOJIOTHSIIBIK joHe On3HeC yHuBepcuTeTi, Actana, Kazakcran;
2«Typan-Acrana»Kasak ynusepcuteri, Acrana, Kazakcran;
3A. Mbip3axmeToB arbingarsl Kekueray yausepcureri, Kexieray, Kazakcran

U@ PJIBIK DKOHOMUKAHBI JAMBITY KAFJIAWBIHIAFBI
EHBEK HAPBIF'BIHBIH TPAHC®OPMANUACHI

AHHoOTanusl. Makanaga DUQPIBIK YKOHOMHUKAHBIH JaMy JXarJalbIHAArbl eHOEK HapbIFBIHBIH TpaHCc(OpMa-IUsCHL,
JKaHA OHEPKACIMTIK PEBOJIOLUS, JKaHA TEXHOJIOTHSIIAP/bI SHII3YICH TYbIHAAFaH )KYMBIC OPBIHIAPHI MEH MYMKIH OOJATHIH
KYMBICCBI3JIBIK MOCeJieNiepi, MalllMHAJIApMEH J>KOHE aBTOMATTAHIBIPY TpOLECTepiMEeH OapiiblK KaifTanmaHaThIH ic-
OpeKeTTep/ii aybICTBIPY apKbUIBI Kapaiabl. bakpuiay xoHe 6ackapy Mpoleci oIeMHIH Ke3 KelTeH HYKTECiHeH KOJDKeTIMI
Goutysl THiC. By TY)KBIpEIMIaMaHbIH MaKcaThl — OHIIPIC MEH KAl KOCIMOPBIHAAPIBIH LIBIFBIHAAPEIH, YaKbITEIH YHEMACY
JKOHE HMKEeMJIUNri MeH eHIMAUNriH apTteipy. Industry 4.0 TyXbIpbIMJaMachlH MaiiiaiaHaTbIH OHJIPICTIK KOCIIOPBIHFA
KOMBUIATBHIH HETI3r1 Tanamn — OyJI TYpaKThl )KOHE CEpIIiH/II ©3repMelli CYpaHbICKa 6Te HKEM/II JKayall, COHali-aK eHIMAepIiH
KIMEHTTEP/iH JKeKe TalanTapblHa aiiTapiblkTail OeiiMaenyi. by skymbIc icTey yIniH, Ka3ipri yakbpITTa ©HAIPICKE KaXKeT
OapJblKk HOpce 0OMybl KepeK. bys1 mapTThl OUIIIPETIH TOCIT «yaKbITBIHIA» JEM aTajajbl JKOHE OHBIH THUITIK epeKIIeNiri
JIOTUCTUKAFa KOMBUIATHIH SKCTPEMAIAbl TaJanTapMeH OainaHblcThl. MyHIal TOCIIAIH apKachlH/a JOTUCTUKAFa apHaFaH
IIBIFBIHAAD AaWTapibIKTail apTajpl, OYI JIOTUCTUKara apHalFaH INBIFBIHIAAPIBI a3alTy eceOiHeH TYXKbIphIMIama
MaKcaTTapblHbIH OipiHe KaWIibl Kenedi. 3epTrey OapbIchiHIa 013 alIbIMbI3Fa MaKcaT KOHIBIK, OJ — KYMbIC KYIIiHIH,
acipece, OHIIPICTIK CeKTopiapaa eHOek OiliMi MEH XYMBIC OpPHBIHA KOMBUIATBIH TajanTtapra OaiIaHbICThl OOJATBHIH
e3repicTep/li TalKbUIay JKOHE Talaay. OpuHE, OyJ1 KONTereH MEKTeNTep MEH YHHBEpPCHTETTepe OiLliM anyra ocep ereji,
OWTKeHI jKaHa MaMaHAaHIbIpyNap skacainsl. CoHpaii-ak makanazna Industry 4.0 TYKBIpHIMIaMACHIHBIH JaMy TapHXbIHA
Tangay skacanraH. TyxelpbiMAama ['epmanusiian kenai, Oipak Kasipri yakbpITTa OCHIHIAN TYXKbIpbIMJaManap 9JIeMHIiH
OapJIbIK HEri3ri skoHoMuKanapbiHaa a3ipieneni. AKII-ta Oy1 «oHEepKaciNTIK HHTepHET-KOHCOpImyM», o1 AKII-ThIH ipi
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aT-KoMMaHusutapbiH OipikTipai. XKamonusga Oyl O6actrama «KYHIBI )KacaylblH ©HEPKICINTIK Ti30eriHiH OacTaMachD» aer
aTtanaznbl. Herisri Hazap KocimopbIHAapAblH e3apa OailnaHBICHIH CTaHAApTTay MEH MHTEpHAI[MOHANU3auusulayra OesiHen.
KpiTaii ocbl 00JbICKa OenceHIi HHBECTHLMS cabll, Tasy Oomamakta AKII-Tel Gackln 03B, aeMIiK Kemdaciiel 6oia
ananpl. @pannus «Industrie du Futury TepmuHiH naliganaHaapl, o — OoJlallak ©HEPKACINTIH JaMyblH KOJIayFa *KoHE
HICIIIMIEPAl CTaHAAPTTay CalachIHAAFbl €yPOINANbIK XKOHE XalbIKapalIbIK BIHTBIMAKTAC-THIKKA KOpAeMAecyre OarbITTalFaH
yreiM. OHtTycTik Kopes «enneymii eHepkocin uuaycTpusichl 3.0" CTpaTeruschlH YCBIHIBI, 0acka elaepleri CHUSKTHIL,
MaKcaThl «3UATKEPIiK» MHAYCTPUSHBI JaMbBITyMeH OaitmanbeicThl. Peceit denepa-musicel — YKIMeTI CaHIBIK YKOHOMHKA
TY)KBIPbIM/IaMaChIH ©Te Kell OekiTkeH MemiekerTiH yarici. Industry 4.0 TyXbIpeIMIaMacsl eHIIpiCTiH Ka3ipri TociliHae
JKOWKBIH ©3repicTepi TyIbIpajabl. DKOHOMHUKACHI JaMbIFaH eJJep-Ieri OHIIpic ol KyHre AeliH peHTabesbi OO0k
Kenedi. OHAIPICTIK KOCIMOPBIHAAPABIH JKYMBIC KYIIIHE IIBIFBIHAAPHl HEFYPIBIM TOMEH €NJepre aybICybIHbIH
apTHIKIIBUIBIKTApEl a3asuel. JKarmall COHFBI OHXKBUIABIKTapla OHIIPIC ayTCOPCHHTIHIH OeTaJbICBIH TyAbIpanbl. Makaia
TaHJaJIFaH TEXHOJIOTUSUIApFa, OapIIbIK TY>KbIPhIMIaMalIapFa KoHEe OHIIPICTIK CEKTOPFa HAKThI 9CEp €Tyre apHalFaH.

Tyiiin ce3aep: OHEPKICINTIK PEBOJIONMWS, E€HOEK HapBIFBIHBIH TpPaHCHOPMAIMACH], >KYMBIC KYLIIHE CYpaHbIC,
ABTOMATTaH/IBIPY, HU(PIIBIK SIKOHOMUKA.
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SKoxkmerayckuii yausepcuteT uM. A. MbIp3axmerosa, Kokieray, Kasaxcran

TPAHC®OPMALMSI PBIHKA TPYJIA
B YCJIOBHSAX PAZBUTHUA HAPPOBOU SKOHOMHUKHN

AHnHoTanus. B craree paccMoTpeHa TpaHChOpMalus pbIHKAa TPyJa B YCIOBHUSX pa3BUTHA LH(POBOH 3KOHOMUKH,
HOBasi MPOMBIIIIEHHAs] PEBOJIIOLNS, BOIIPOCH! O PabOYMX MECTaX M BO3MOXHOW 0e3paboTHIbI, BBI3BaHHAS BHEAPCHUEM
HOBBIX TEXHOJIOTHH IyTeM 3aMeHbI TIOBTOPSIIOIIUXCS ASHCTBUI MAIlUH ITpolieccaMy aBToMaTu3anuu. [Iponecc KoHTpons u
YIpaBIeHUs] AOJDKHBI OBITH DOCTYNMHBIMH C JII000H TOUYkHM Mupa. L{esnbio 3TOM KOHLENIMK SBISETCS SKOHOMHS 3aTpar,
BPEMEHH U IOBBIIIEHHE TMOKOCTH M MPOU3BOIUTEILHOCTH IPOU3BOACTBA U NPpeAnpusiTHiA B LenoM. OCHOBHOE TpeboBaHuE
K TPOM3BOJCTBEHHOMY TPEANPHUATHIO, HCIONB3ylolmemMy Konuenuutoo Industry 4.0, — 3T0 O4YeHb THOKHI OTBET Ha
MOCTOSIHHO W JUHAMUYHO MEHSIOUIMKCS CIPOC, a TAaKKe 3HAYMTENIbHAsl aJanTanus NPOJIYKTOB K HHAMBHIYAJIbHBIM
TpeOOBaHUSM KIMEHTOB. YUTOOBI 3TO padoTano, HEOOXOAUMO HMMETh BCE, YTO HYXKHO JUIS IIPOHM3BOJCTBA HA JAaHHBIHA
MoMeHT. [loaxos, KOTOpbIM MpeACTaBIseT 3TO YCIOBUE, HA3BIBACTCS «KAaK pa3 BOBPEMS», M €ro TUIMYHOW uYepTOu
SIBIISTIOTCS DKCTpeMalbHble TPeOOBaHMS K JIOTUCTUKE. brarogapst TakoMy IOIXOIy 3aTpaThl Ha JIOTUCTUKY 3HAYHUTEIHHO
BO3PacTalOT, YTO MPOTHBOPEYUT OJHOM M3 IieJed KOHUEMLMHU 3a CYET CHUXKEHHUs 3aTpaT Ha JIOTUCTHKY. B mponecce
HCCIICIOBAHUS MBI CTAaBHJIM Iiepesl cO0O0H 1esib — 00CYAUTh U IPOAHAIM3UPOBATh NIPEUMYIIECTBA U BIMSAHUE HA CTPYKTYPY
paboueil cuibl, 0COOEHHO B IPOM3BOACTBEHHBIX CEKTOPAX BO3MOXKHBIE H3MEHEHHUsI, KOTOPbIE OyIeT 3aBUCETh OT TPYJOBBIX
3HaHWH U TpeboBaHUH Kk pabouemy MecTy. KoHeuHO, 3TO moBnuseT Ha 00pa30BaHNE BO MHOTHX ILIKOJIAX U YHUBEPCUTETAX,
TaK KaK CO3/1aCT HOBbIEC CIIELMAIN3alUK. A TakKe B CTaThe NPEACTABICH aHAIM3 UCTOPUU Pa3BUTHA KoHuenuuu Industry
4.0. Konuenmus npunuia u3 ['epMaHny, HO B HacTOsIIee BpeMsl OUYeHb MOXOKHE KOHLENIMH pa3padaThIBAIOTCS BO BCEX
OCHOBHBIX O3KOHOMHMKax Mupa. B CIHA 5310 «IIpOMBIIUICHHBII HHTEPHET-KOHCOPLUYM», KOTOPBIA OOBEIUHUI
kpynaeiimue UT-kommanuu CIIA. B fnonnm sta mHMNmartnBa Ha3biBaeTcsl «HUIMATHBa MPOMBIIIICHHON METTOYKH
co3manust croumocTi». (OCHOBHOE BHUMaHUE YACSIETCS  CTAaHAAPTU3AlMH  B3aUMOCBSA3CH  NPEANPHUATHH U
WHTEepPHAUMOHAIN-3anuu. Kutail akTuBHO MHBECTHUpYET B 3Ty o0aacTh M B Omkaiimem OyaylieM MOXeT aaxe o0orHath
CHIA u crate MupoBbIM JuzpepoM. @panius ucnoibdyer TepmMuH «Industrie du Futur» — nomsitue, xotopoe ObLIO
HAIpaBJICHO Ha TOAJEPKKY Pa3BUTUS Oyaylleil NMPOMBINUICHHOCTH M COACWUCTBHE €BPOIECHCKOMY M MEXITyHApOIHOMY
COTPYA-HUYECTBY B 00JacTH cranaaptuzauuu perienuii. I0xuas Kopes npencraBuia crpareruto «HgycTpus o0padarsi-
Baroliell MpoMeIIUIeHHOCTH 3.0», KaKk ¥ B APYI'HX CTpaHax, LEJbIO SBISETCS Pa3BUTHE «HHTEIUIEKTYaJbHOMN» HHIYCTPHH.
Poccwuiickass ®epepamusi ABiIsSeTCS MPUMEPOM TOCyAapcTBa, B KOTOpoM [IpaBUTENBCTBO JOBONBHO IMO3THO YTBEPAMIIO
KoHuenuuio unppooii skoHoMuku. Konnenmus Industry 4.0 BbI3bIBaeT pa3pylInTeIbHbIE H3MEHEHHS B CYIIECTBYIOIIEM
MOAXOAE K MPOM3BOACTBY. IIPOM3BOACTBO B CTpaHAX € Pa3BUTON YKOHOMHKOW CTaHO-BHUTCS Oojee peHTaOeIbHBIM, YeM JI0
cux nop. [IpenmymiecTBa mnepeMerieHusi NPOU3BOJICTBEHHBIX NPENNPUATHNA B CTpaHbl ¢ 0ojee HU3KMMH 3aTpaTaMH Ha
pabouyro cuity ymeHblnarorcs. CuTyanus oOpaiaeT TEeHASHIUIO ayTCOPCHUHIAa MPOU3BOJCTBA B MOCIEIHUE NECATHICTHS.
CraTbs NOCBALICHA BHIOPAHHBIM TEXHOJIOT UM, BCEH KOHIIETIUN U KOHKPETHOMY BIIMSIHHUIO Ha MIPOM3BOJCTBEHHBIH CEKTOP.

KirouyeBble cjl0Ba: NPOMBIIUICHHAs PEBOIIOLMS, TpaHcopmarys pelHKA TPyAa, CHOPOC Ha pabouyio Ccuiy,
aBTOMaTH3anus, LU(PpoBas SKOHOMHKA.
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